TOWN OF BOSTON - RESOLUTION NO. 2018-44
ADOPTING WRITTEN SEXUAL HARASSMENT POLICY

WHEREAS, New York State recently enacted Labor Law § 201-G, which requires all
employers, including the Town of Boston, to adopt a written sexual harassment policy that meets
standards set forth by the Department of Labor and Division of Human Rights by
October 9, 2018 and to provide sexual harassment prevention training; and

WHEREAS, Town Supervisor Keding has prepared for the Town a written sexual
harassment policy by making appropriate revisions to the model policy language furnished by
the State;

NOW THEREFORE BE IT

RESOLVED, that the Boston Town Board hereby enacts the written Sexual Harassment
Policy attached hereto as Exhibit A, and authorizes the Town Supervisor to make minor
amendments this policy from time to time and to take all actions required to implement this
policy and the other requirements of Labor Law § 201-G.

On October 3, 2018, the question of the adoption of the foregoing Resolution was duly put to a
vote on roll call, which resulted as follows:

Yes No Abstain Absent
Councilmember Cartechine [
Councilmember Lucachik [
Councilmember Martin [
Councilmember Munger [
Supervisor Keding [
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Sandra L. Quinlan, Town Clerk



